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HR Questions 

If an employee quits effective immediately, what do we do to have them complete their 
separation checklist? 

If the employee is unavailable to complete their portion of the checklist, you should note that 
they are unavailable. You are still responsible for completing the other sections of the 
checklist. 

If someone smells of marijuana, are we allowed to ask for a copy of their medical marijuana 
card (if they have one)? What is the process if they do not have one? 

Contact Tracey Pearson in Employee & Labor Relations directly to discuss specific issues. We 
are currently developing processes to address this issue. 

Why do Faculty and students have a union, but staff doesn’t? 

There are several unions on campus. Currently, the police department and nurses are each 
represented by a union. These are staff employees. AFSCME formerly represented staff. They 
were recently de-certified and are no longer the staff union. Recent legislation changed the 
requirements for unions. A list of unions can be found on the HR website. 

Is there any update on the HR Process Improvements announced last year? 

We’ve made some general announcements about the salary analysis process and loosening up 
those approvals. We are getting additional feedback on that at the Cabinet level. We hope to 
announce changes to that in the next few months. 

Foreign Influence & RAMP 

Is there a chart that lays out the RAMP and visa process? 

Not yet, but this is being worked on.  

Is there a checklist or any guidance we can provide to prospective hires for the RAMP process? 

The Chief Compliance & Ethics Officer is working with the Office of Research to streamline this 
process and ease the administrative burden. They are very close to finalizing the new process and 
rolling out a new website. Information on their current website can be found at 
https://compliance.fsu.edu/.  

Is RAMP required for all international faculty or only countries of concern? 

There is an existing screening process for research positions (F.S. 1010.35). Any international 
candidates hired into a research position already must go through the 1010.35 screening process. 
Any candidate domiciled in a country of concern also goes through the 1010.35 screening 
regardless of whether they are being hired into a research position. There are no exemptions for 
different fields or disciplines. 

What is the definition of “domiciled”? 

Domiciled means a physical presence in a foreign country of concern with an intent to return 
thereto. Intent is demonstrated by an absence of seeking citizenship in the U.S. 

https://hr.fsu.edu/sections/employee-labor-relations
https://hr.fsu.edu/sections/employee-labor-relations/collective-bargaining
https://compliance.fsu.edu/
https://hr.fsu.edu/florida-statute-101035-screening-foreign-researchers
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ITS 

Relating to Foreign Influence, what are the effects on current students and Graduate 
Assistants? What happens if an admitted GA/student has not received work approval prior to 
the start date in the offer letter? 

Current students are not impacted by this process at all. This process is only related to new hires. 
Current Graduate Assistants are not impacted.  

If an admitted Graduate Assistant has not received work approval before the start date, they will 
be instructed not to enter the United States until they have received formal approval from the 
Board of Governors.   

What visibility on the process will the departments have? 

The Office of Research and Chief Compliance & Ethics Officer is working closely with departments 
to ensure they know each step of the process. Departmental responsible employees can view the 
status of individual requests in RAMP. 

Has the BOG already met to review anyone under these new processes? How were they approved? 

No one has been submitted yet to the Board of Governors for approval. This is still a very new 
process. Submissions must go through the FSU Board of Trustees before the Board of Governors. 
We are currently working on that process. 

Can you clarify non-students who go through RAMP? 

Visiting Scholars – These people come for a short-term stay, usually on their own funding. These 
go through RAMP based on their J-1 status. 

Post Doctoral – These are researchers with J-1 status who must go through RAMP regardless of 
country. 

H1-B applicants – other faculty or staff hires who are sponsored by the hiring department. 
These individuals also go through RAMP. 

Departments should contact CGE for more information on international hires. 

Why can the visa process start along with RAMP for students if the visa process needs RAMP 
approval? How can the Visa process move forward if the RAMP is not complete? 

Students need to start the process as early as possible to get the visa. We will go ahead and 
issue their immigration form to them so they can get started on the visa process before RAMP 
is completed. For F-1 and J-1 students who are receiving funding, as long as RAMP is initiated, 
an I-20 or a DS-2019 can be issued. If approval is not received by the BOG, the student will be 
instructed not to enter the U.S. 

For everyone else, RAMP needs to be completed before J-1 or H1-B visa processing will begin. 

Can time be extended to not get timed out of OMNI? 

Time out is a security measure. If you are having issues with this, please contact Jen Swain, 
J.Swain@fsu.edu, directly.

mailto:J.Swain@fsu.edu
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